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We recognise and value all of our students and 
their individual achievements. Working together 
the Stockton Riverside College Group strives to 
meet the needs of our communities we serve.

The most recent Ofsted inspection of Stockton 
Riverside College, recognised its commitment to 
being at the heart of its local community and to 
providing our learners with the best educational 
experience possible. This commitment stems from 
its College values:

• It’s All About You 
• High Performing but with Heart 
• Quietly Confident with Absolute Focus on 

success 
• Proud to Serve our Students and Communities 
• Building Real Skills for Real Jobs 
• Aspirational but with Humility 

The College remains dedicated to a safe and 
supportive environment in which everyone is able 
to learn and work to the best of their ability, within 
an atmosphere of respect and understanding, 
where each person is seen as an individual, with 
unique needs and skills.

Our commitment to equality and diversity is 
reflected in the priorities that we pursue, be they in 
relation to curriculum offer, approaches to teaching 

and learning, the allocation of resources, student 
support, communications, human resources or 
partnerships with external bodies.

This report provides an overview of activity related 
to equality, diversity and inclusion at the College 
for the year 2017/18. It also outlines ways in which 
the full range of services and provision across, 
where appropriate, The Stockton Riverside College 
Group, have engaged with equality, diversity and 
inclusion. 

As a newly formed College Group, we are 
responding to our responsibilities in an area that 
continues to experience high levels of social 
inequalities and deprivation, within an increasingly 
challenging regional and national environment. 
This report celebrates some of the many ambitious 
and successful events and activities our students 
have been a part of and highlights individual 
achievements for 2017/18.

Please note that the term ‘SRC’ is used throughout 
this report as a generic term that encompasses 
all colleges in the pre merged Stockton Riverside 
College. The term ‘RCC’ is used throughout this 
report as a generic term for Redcar and Cleveland 
College pre-merger. The term ‘SRC Group’ is used 
throughout this report as a generic term for the 
merged Stockton Riverside College Group. 

INTRODUCTION

At Stockton Riverside College, we believe that equality, diversity and inclusion is at the 
very centre of our work. 
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The Equality Act 2010 outlines our 
responsibilities to:

• Eliminate unlawful discrimination 
• Advance equality of opportunity 
• Foster good relations

The Equality Act identifies the following as 
protected characteristics:

• Age
• Being or becoming a transsexual person
• Marriage and Civil Partnership
• Pregnancy and Maternity
• Disability
• Race, including colour, nationality, ethnic or 

national origin
• Religion, belief and lack of religion/belief
• Sex
• Sexual Orientation

The College has a comprehensive Single Equality 
Scheme which describes our unified approach and 
strong commitment to equality and diversity across 
the College community, our legal obligations and 
how the College will achieve this. The scheme 
promotes shared values that include equality and 
diversity, valuing and involving our community, 
showing care and respect for others and 
demonstrating honesty and fairness in everything 
we do. 

GENDER PAY GAP REPORTING 

In accordance with The Equality Act (Specific 
Duties and Public Authorities) Regulations 2017, 
the College was required to publish in April 2018, 
both on its own website and on a government 
website, details of gender pay gaps, based on 
a ‘snapshot date’ of 31 March 2017, using six 
different measures: 

• Mean Gender Pay Gap 
• Median Gender Pay Gap 
• Mean Bonus Gap 
• Median Bonus Gap 

• Bonus Proportions 
• Quartile Pay Bands 

The College’s gender profile is approximately 2:1 
females to male. For staff at most levels of the 
organisation, there is no pay gap between males 
and females. This is because the College has 
defined salary bands for each category of job via a 
job evaluation exercise carried out some time ago. 
Gender is not a consideration in appointments.  
Every job category (and therefore every salary 
band), except The Senior Management Team 
(SMT), Tees Valley Catering (TVC) and cleaners, 
reflects this profile.  Recent appointments to the 
SMT has increased the proportion of females at 
this level. A gender balance remains a focus for
the College. The staffing at both TVC and cleaning 
services is exclusively female. Appointment of 
males to these occupations is difficult and as these 
posts are relatively low paid positions this affects 
the overall gender pay arrangements.

STRATEGIC INTENT: OUR PUBLIC 
SECTOR DUTIES 
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Examples of activity in which governors 
have promoted equality of opportunity for all 
students include:
 
• Promoting improved College performance 

in English and mathematics to help all 
students gain access to the right progression 
opportunities:

  o Governors have regularly monitored 
   levels of performance in English and
   mathematics, both at Corporation
    and committee level, primarily via 
   monitoring of progress against the 
   English and mathematics Improvement 
   Plan.

• Governors approve the College’s Annual 
Equality and Diversity report annually and 
periodically undertake Equality and Diversity 
training;

 o  Governors considered gender pay gap
   reporting and were pleased to note that
   college arrangements, such as job
   evaluation scheme and pay bands,
   ensured equality of pay.

• Governors routinely monitor the impact of 
key policies and programmes on students, 
including safeguarding, Prevent and College 
enrichment arrangements;

• Governors receive reports on safeguarding 
and Prevent at each Corporation meeting and 
are able to monitor College action to support 
the most vulnerable learners. Governors 
recognised an increasing trend of mental health 
issues among the College’s young people and 
recognise the importance of raising awareness 

of mental health amongst students and Staff. 
Governors have monitored wider College action 
to support equality and diversity, primarily via 
the College enrichment programme, which has 
included activity such as the wellbeing event 
held at SRC Bede Sixth Form College;

• The Corporation Chair has a particular 
commitment to promoting equality and diversity 
in the community and serves as a trustee of 
the HALO Project (a national project supporting 
victims of honour-based violence) as well as a 
Patron for the Black History Youth Awards and 
Patron of Investing in People and Cultures CIC. 
His commitment has been recognised through 
awards, including the Black History Youth 
Awards Lifetime Achievement Award (2017) and 
Tees Valley BME Awards Lifetime Achievement 
Award (2015). The Corporation Chair was 
named as Champion Ambassador at the 2017 
Gazette Community Champion Awards;

• The Corporation’s Search and Governance 
Committee monitors the composition and 
membership of the Corporation, including from 
an equality and diversity perspective;

• The Search and Governance Committee 
considers at each meeting information on the 
membership of the Corporation from a gender, 
disability, age and ethnicity perspective and 
comparisons with the College and wider local 
community.

EQUALITY, DIVERSITY AND INCLUSION: 
THE ROLE OF GOVERNORS 

Governors are committed to promoting Equality and Diversity within the College and 
more widely within the communities that the College serves.

Additional information can be found in Appendix 2.
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THE LOCAL CONTEXT

Redcar and Cleveland College Bede Sixth Form College

NETA Training Group The Skills Academy

In August 2018, Stockton Riverside College 
merged with Redcar and Cleveland College. 

The merged College, The Stockton Riverside 
College Group is a large Further Education College 
based across four campuses which offer great 
learning and teaching, education and training 
opportunities. The group consists of Redcar and 
Cleveland College, Stockton Riverside College 
(Teesdale, including The Skills Academy), Bede 
Sixth Form College and Neta. 

The merger is already evidencing benefits, e.g. the 
expansion of Prince’s Trust Achieve, apprenticeship 
(CITB) and employability programmes.

Deprivation in the borough of Stockton is higher 
than average and around 27.4% of children live in 
poverty, compared to 19.2% reported in 2016/17 
nationally, although some wards are significantly 
higher. Deprivation in the borough or Redcar is also 
higher than the national average, at 30.05%.
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AGE 

The College offers provision to both adult learners 
and young people. Our provision is inclusive and 
spans the needs of both younger people, adults of 
an economically active age and those in retirement. 
In 2017/18 SRC reported that:
 
• 30.5% of learners were aged 16-18 
• 68.5% were aged 19+
• 1.0% of 14-15 year old learners also 
 attended College 

In 2017/18, Redcar and Cleveland College (RCC) 
reported that:
 
• 22.2% of learners were aged 16-18
• 76.7% were aged 19+
• 1.1% of 14-15 year old learners also 
 attended College

The Stockton Riverside College Group works 
with the Home Educated team to offer vocational 
education to home educated 14-15 year olds. At 
SRC in 2017/18 there were 15 home educated 

14-15 year olds. At Redcar and Cleveland College 
there were no Home Educated learners.

Ethnicity 
The percentage of the Stockton Borough 
population from a black, minority or ethnic (BME) 
background was 6.6% in 2011 (the last national 
census survey). The largest minority ethnic group is 
Asian or Asian British; this ethnic group accounts 
for 3.71% of the population, which is double the 
figure recorded in the 2001 census. At SRC the 
College BME population for 2017/18 was 13.4%, 
the same as for 2016/17.  

The percentage of the Redcar and Cleveland 
Borough population from a black, minority or ethnic 
(BME) background was 1.46% in 2011 (the last 
national census survey). The largest minority ethnic 
group is mixed white and black Caribbean and 
Asian, Asian British, Pakistani; this ethnic group 
accounts for 0.44% of the population. At RCC the 
BME population for 2017/18 was 2.6%.

The ethnic groupings of the College’s students at 
SRC were are as follows:

LEARNER DATA

ETHNIC GROUP

White British

Asian/Asian British/Pakistani

Other white

African

Mixed race

Other ethnicity

No information provided

PERCENTAGE

83.4%

5.3%*

3.3%

2.1%

1.4%

1.3%

3.2%

There is no further breakdown of this data for RCC. Further indepth data can be found in Appendix 1.
* 2.2% of learners in this category are Pakistani. 
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YOUNG CARERS 

The Safeguarding and Welfare Team provide 
a service which offer information, advice and 
guidance and where appropriate, signposts 
students who face welfare concerns and 
challenges. Students who are young carers are 
regular visitors and access support with balancing 
College life and home life, advice on services to 
contact for more support, and generally talk to staff 
about the challenges of caring.

SEXUAL ORIENTATION
 
In 2016, 2% of the UK population aged 16 and 
over, identified themselves as lesbian, gay, 
bisexual, transgender, questioning + (LGB), as 
stated in the latest Office for National Statistics 
(ONS) report. 4.1% of the UK population identified 
themselves as LGB 16-24 year olds. 

In 2017/18, 1.7 % of the students at SRC Group, 
identified themselves as LGBTQ+, although 66.9% 
did not declare their sexual orientation or preferred 
not to say. 

The SRC Group provide learners with formal and 
informal activities, often delivered by outside 
organisations, to reduce stigma and to educate 
against stereotyping of any group. Activities include 
sexual health and sexual orientation awareness, 
which allow our students to gain an understanding 
of the LGBTQ+ community and to challenge 
prejudice.

GENDER REASSIGNMENT 

The data available to estimate the prevalence of 
transsexualism and gender dysphoria (a person 
being emotionally and psychologically aligned 
to a gender different to that of their biological 
gender) is limited, due to national research and 
data quality issues, diagnosis, discrimination and 
stigma. A prevalence of around 1 per 5,000 people 
is broadly agreed to be the best available estimate, 
at present.

In 2017/18 the Welfare Team at the SRC Group 
were made aware of 2 students who declared 
themselves as transitioning. The team provided 
individual support as appropriate and required. 

RELIGION AND BELIEF 

According to the 2011 census, 68.2% of people 
in Stockton identified themselves as Christian and 

22% stated they had no religion. There is a small 
but growing non-Christian population in Stockton 
which accounts for approximately 3% of the 
population. Other religions include 2.2% Muslim, 
0.4% Hindu, 0.3% Sikh, and 0.2% Buddhist, as 
well as 6.8% other. 

At SRC in 2017/18 the Colleges population 
identified themselves as follows: 27.5% Christian; 
4.9% Muslim; 0.1% Sikh; 7.5% other and 16% 
who stated they had no religion. A significant 
percentage, 34% of students did not wish to 
provide this information. RCC did not collect this 
information.

The SRC Group offer quiet prayer and 
contemplation rooms for students of any 
denomination. The College welcomes 
representatives from a range of faiths during the 
College year. Many events throughout the year 
focus on diversity and awareness of religions and 
beliefs. 

AN INCLUSIVE COLLEGE CULTURE
The College’s self-assessment report for 2017/18 
highlights the consistently good embedding of 
equality with inclusive classrooms, well-understood 
ground rules in the areas and effective staff 
planning to raise students’ awareness of diversity; 
e.g. through class discussions, images and case 
studies, with good practice noted in Childcare 
(discussion around children living in deprived areas 
and the potential impact on education/opportunity), 
Customer Service apprenticeships (language 
barriers resulting from disability and background 
factors); Computing (the different meanings of the 
term ‘Trojan’ and viruses from around the world), 
English Literature (inter-racial relationships), and 
Health & Social Care (relating stress to the fictional  
life of an immigrant)    
• There is consistently high student satisfaction 

with the SRC approach; 
 o  96% agreed the standards of behaviour
   had been made clear; -1% point to   
   2016/17 
 o  94% agreed they understood their rights;   
   +1% points to 2016/17
 o  94% agreed teachers treat them fairly and  
   equally; -1% point to 2016/17  
Students with particular needs e.g. those with high 
needs and those with welfare and/or safeguarding 
needs, are well supported by cohesive, effective 
and well-regarded College services, including 
a Welfare presence at every College campus, 
including RCC.  
There is well targeted support for the most 

The College population in paragraph 8 reports 34% of Students did not 
disclose their religon or belief. The census data does not include this, 
therefore its difficult to compare.
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vulnerable, including bespoke provision at the Skills 
Academy and in Foundation Skills. This provision is 
supported by highly effective collaborative working 
with external services, including The Children’s’ 
Hub, CAMHS, Youth Directions, Probation, MIND 
and local schools. This has been replicated and is 
now standard practice at RCC. 

Timely and effective examination concession 
arrangements are in place, including readers, 
scribes and resources, which include enlarged or 
coloured overlays or paper, where appropriate. 

The College is proud to hold the Matrix Excellence 
standard for SRC since June 2018. A further 
inspection will take place to assess the SRC Group 
performance against the standard in 2019.

Effective partnership working, with Youth 
Directions, facilitates well the delivery of highly 
effective careers advice that supports a high 
proportion of students to progress into positive 
destinations.  

• 91.9% positive destinations in both 2015/16 
and 2016/17 and currently stands at 92.0% in 
2017/18; 82.5% of these to education; 9.1% to 
employment and 0.4% to volunteering

A relentless focus on good quality initial advice 
and guidance and support throughout a learner’s 
course at SRC is evident from learner surveys with:

• 95% agreeing that they were achieving what 
they set out to do; an increase of 2% compared 
to 2016/17

• 91% felt they were prepared to take their next 
step; an increase of +3% compared to 2016/17 

EQUALITY IN THE DELIVERY OF THE 
CURRICULUM

The College continues to be very inclusive, with a 
strategic focus on those with the most to gain from 
developing their skills and knowledge. In 2016/17 
we reported delivering provision in Billingham 
through the Skills Academy which is a bespoke 
resource for students not yet ready for mainstream 
college. The College also delivered Prince’s Trust 
provision to those who are the hardest to reach, 
aged 16-25.

In 2017/18 the college has enhanced the Princes 
Trust provision and a programme is now available 
at RCC. At SRC Teesdale Campus and at RCC 
there has also been the introduction of a 1 year 
Princes Trust Programme, designed to support 
students to get into employment or continue 

Students of The Skills Academy 
working in the computer suite



11STOCKTON RIVERSIDE COLLEGE 

at college in the following academic year. 
Princes Trust programmes have again delivered 
outstanding achievement rates and a strong track 
record of supporting large numbers of students to 
develop essential skills for progression to work, is 
evident.  

Other successes have included:

• A 4 year trend of outstanding English for 
Speakers of Other Languages (ESOL) provision.

• Programmes of study (16-18 year olds) for 
2017/18 at SRC were coherent and well 
planned with achievement rates showing an 
increase of 1.6% points compared to 2016/17 
and 3.6% points above the national rate.

• Courses for students aged 19 and above for 
2017/18 maintained the same high levels of 
achievement at 92.8% points which is 4.9% 
points above the national rate.

Despite these successes, the College Group will 
continue to focus on raising the aspirations of all 
students aged 16-18 who study at Level 1 and 2 
by providing them with appropriate careers advice, 
which will inform them to make the right choice, 
before considering leaving education. Linking their 
level of education to potential career opportunities 
and earnings, using labour market information, will 

support students to make the right decisions.
Conversely, where it is appropriate for a student 
to leave education after Level 1 or 2, the College 
Group  will continue to  work positively with local 
employers to ensure that the curriculum at this 
level meets their needs and students are able 
to progress to an Apprenticeship or long term 
employment.

The majority of staff consistently take naturally 
occurring opportunities to challenge poor student 
behaviour and there is stable and high student 
satisfaction, at 95%, for students agreeing they are 
treated fairly and equally by teachers and by other 
students. 

The SRC Group provides a wide range of support 
for students, which includes additional learning 
support, in and out of the classroom, and the 
Student Services Team, who provide financial, 
welfare, progression and career support.
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In 2017/18 the SRC focused on the following 
objectives:

1. To narrow any gaps in performance by different  
 groups of students 
2. To continue to narrow any gaps in the College   
 staffing profile to be more reflective of the   
 community
3. To focus on issues identified in 2017/18 as   
 representing key challenges to the provision to   
 learners of equality and diversity e.g. poverty   
 and mental health
4. To ensure that inclusivity, respect and tolerance  
 are at the heart of everything we do 
5. To encourage widespread participation    
 across the College in events such as the   
 Respect Festival and “Let’s Figure it Out,”   
 that raise awareness of issues which, directly,   
 or indirectly, impact on equality
6. To carry out our duties under Prevent,
 including, where appropriate, the use of    
 innovative technologies to monitor online   
 activity, to keep learners safe from extremism   
 and radicalisation
7. To Promote Fundamental British Values (FBV)

PERFORMANCE AGAINST THESE 
OBJECTIVES WERE:

OBJECTIVE 1 - To narrow any gaps in 
performance by different groups of students:

GENDER AND PERFORMANCE SRC1

The overall gender profile for students in 2017/18 
was 45% male and 55% female, and there are 
marked gender imbalances within curriculum areas. 
For example, in Childcare and Hairdressing where 
the majority of learners are female and in Welding 
and Engineering, where the majority are male. 

The gender split for 16-18 year old learners is 49% 
male and 51% female, this the same as the Gender 
split in the Stockton Borough at the last census 
(2011). 

There is a three year trend of no significant 
achievement gap for 16-18 year olds 2. For 2017/18 
there is a 1% achievement gap in favour of males.

The gender achievement gap at 19+, also in favour 
of males, has widened slightly (+0.3% points) 
to 3.5% points, however, there is no clear link 
regarding underperformance and gender with the 
main contributory factors, being the volumes of 
male to female in different types of provision. For 
example, a large number of short employability 
and Princes Trust courses are attended by male 
learners but higher volumes of women in lower 
achieving areas (e.g. Beauty & Access to HE).

There is no reportable data for RCC.

PERFORMANCE BY AGE GROUP; 
16-18 COMPARED WITH 19+ 
LEARNERS 

Adult learners again outperformed 16-18 learners 
in 2017/18. However, programmes studied by 
16-18 year olds and 19+ learners remain very 
different, whilst high numbers of adults completed 
employability focussed units. This means that the 
gap in performance between the different age 
groups is influenced in part by the type of provision 
on which they study.

LEARNER ETHNICITY

The achievement rates for all leavers from ethnic 
minority groups aged 16-18 was 91.5% in 2017/18, 
an improvement of 1.9% points compared 
to 2016/17 and 10.1% points higher than the 
achievement rate of White British leavers of 81.4% 
(which was itself 2.7% points higher than the 
national rate). 

The achievement rates for all leavers from ethnic 
minority groups aged 19+ was 94.1% in 2017/18, 
an increase of 1.9% compared to 2016/17 and 
1.9% above achievement rate for White British 
Learners, which was 92.2% (which, again, was 
well above the national rate, by 3.8% points). 
We can conclude from this that performance, 
for both Minority and White British groups, is 
high.  However, as indicated above, the difference 
between 16-18 White British and the All Minorities 
groups is again, a key focus of attention in 
2018/19.

EQUALITY OBJECTIVES 2017/18

Footnotes
1SRC College Self Assessment Report 2017/18 Data Tables

2SRC College Self Assessment Report 2017/18
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Bede Sixth Form College student joining 
in with the Respect Festival in 2018
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DISADVANTAGED LEARNERS

We will continue to monitor Learners from 
disadvantaged postcodes to reduce any gaps in 
achievement rates. The 2017/18 acheivement gap 
has narrowed slightly from 6.7% points in 16/17 
to 5.3% points in 17/18 but will remain an area of 
focus.

The achievement rate for learners receiving the 
16-19 Vulnerable bursary in 2017/18 was 15.1% 
points lower than in the previous year and was 
11.1% points lower than those learners who 
did not. The College worked extremely hard to 
identify those learners who were entitled to the 
Vulnerable Bursary. Number of learner accessing 
the Bursary increased from 24 in 2016/17 to 51 in 
2017/18. Further investigation shows that a number 
of learners have moved out of the area, which 
resulted in a drop in achievement rates.

16-18 year old learners eligible for Free School 
Meals had an achievement rate, in 2017/18, of 
90.2% which was an increase of 6.3% compared 
to 2016/17. 16-18 Learners who were eligible for 
Free School Meals also performed better than their 
peers by 3.2% in 2017/18. 

The number of learners who are identified as being 
eligible for Free School Meals has declined year 
on year from 209 in 2015/16 to 155 in 2016/17 and 
132 in 2017/18. The College Group will focus on 

contacting learners and their families or carers to 
promote the availability of free meals in college. 

For adults, the achievement rate for 2017/18 of 
those eligible for free meals was 90% in 2017/18 
which is the same as the figure reported last year 
and 1.2% above learners who did not receive free 
meals.

19+ Learning Support funding is utilised for a range 
of support, including in and out of class one-to-
one work, as well as additional support sessions 
from main course tutors. The Achievement rate for 
Adults in receipt of support in 2017/18 was 1.9% 
points above the college rate.

16-18 High Needs Learners continued to 
demonstrate high achievement at 92%, while adult 
achievement rose again by 1.5% points, to stand 
at a very high 97.7%.

The achievement rate for Looked after Children 
decreased by 10.1% points between 2016/17 
and 2017/18 to 84.9%, however there are no 
significant gaps in achievement when compared 
to not looked after children. 16-18 Care Leavers 
showed a decline in achievement of 4.1% points 
between 2016/17 and 2017/18. The College will 
continue to allocate a Designated Person through 
the Safeguarding Team to support Looked after 
Children.

SRC Students enjoying 
lunch in the OASIS Cafe
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DISABILITY 

In 2017/18, 20% of SRC students declared they had a disability or learning difficulty, an increase of 2.2% 
points on 2016/17. In 2017/18 at RCC 22% of students declared they had a disability or learning difficulty.

LEARNERS WHO DECLARED A LEARNING DIFFICULTY OR DISABILITY SRC

Yes

No

No Information

1120

4352

123

20%

78%

2%

LEARNERS WHO DECLARED A LEARNING DIFFICULTY OR DISABILITY RCC

Yes

No

No Information

209

723

21

22%

76%

2%

There were no significant achievement gaps for 
learners who declared a learning difficulty or 
disability compared to those who declared no 
difficulties.

OBJECTIVE 2 - To continue to narrow any 
gaps in the College staffing profile to be more 
reflective of the Community:

STAFFING AND HUMAN RESOURCES 

The College fully complies with all legal 
requirements and good practice guidance to 
ensure that recruitment materials are free from bias 
and do not directly or indirectly discriminate against 
potential applicants. The College had received 
the Disability Confident Award in recognition of its 
commitment to current and potential employees 
with disabilities. 

As part of this commitment the Prince’s Trust 
department has recruited a number of ex-
service personnel with disabilities, through 
the Help4Heroes scheme. This has allowed 
participants to undertake meaningful work as 
part of their rehabilitation. The College is proud 

that three former service personnel are currently 
employed by the College in permanent or fixed 
term positions, having successfully completed 
a placement, while another two are currently on 
placement.  

It is widely accepted that individuals with a 
disability are often not prepared to disclose this 
to an employer or to recognise that their disability 
restricts them from undertaking a full range of 
duties. The number of College staff that have 
declared a disability is relatively low in comparison 
to the known local community profile. It is 
perhaps significant that none of the staff from the 
Help4Heroes Scheme have chosen to declare their 
disability for the purposes of employment. The staff 
survey of December 2017 indicated that 99% of 
staff (318) felt that the College provides a suitable 
environment for people with disabilities.
The College strives to be an employer of choice 
within Stockton and the wider Tees Valley.  The 
staff survey results from December 2017 indicated 
that 93% of employees consider the College a 
good place to work and 96% of staff felt they were 
treated with respect by their colleagues.
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During the course of 2017, the College was awarded the Better Health at Work Bronze Standard and 
is currently progressing towards the Silver standard. The healthy initiatives developed as a result of 
participation in the scheme are designed to support staff at work and enhance the College’s reputation as 
a good and inclusive employer.

BME% 

SRC 
College 

Staff 
(incl NETA 
and TVC) 

Students

Stockton3

FE Average

3.62%

18.5%

6%

12.5%

White% No Info% Male% Female% Disability% 

96.38%

79.8% 

94% 

87.5% 

0%

1.7% 

0% 

0% 

35.88%

44% 

51% 

36.6% 

64.12% 

56%  

49% 

63.4%  

0.95% 

25.6%   

6% 

3.6%  

OBJECTIVE 3 - To focus on issues identified 
in 2017/18 as representing key challenges to the 
provision to learners of equality and diversity e.g. 
mental health and poverty:

During 2017/18, SRC held events to raise 
awareness of how to maintain good mental health. 

SRC linked up with Men Tell Health; a local 
organisation that provides information, guidance 
and knowledge on mental health matters to 
men. The College also held an all staff event in 
association with MIND, to raise awareness of the 
signs and symptoms of mental health and equip 
staff to understand how to support learners and 
where appropriate, colleagues.

1. In addition, learners with identified mental
 health needs, were well supported by cohesive, 
 effective and well-regarded College services,  
 including a welfare presence at every College 
 campus, including RCC. There was also 
 well targeted support for the most vulnerable 
 learners supported by highly effective 
 collaborative working with external services, 
 including The Local Authority Children’s’ Hub, 
 CAMHS, Youth Directions, Probation, MIND, 
 local schools and Community Campus. This 

 has been replicated and is now standard 
 practice at RCC. We will continue to promote 
 positive mental health and wellbeing to learners 
 and staff across all campuses with a particular 
 focus on Bede Sixth Form College.

N.B. staffing figures correct as at 31 December 2017.

Footnote
3Data published 2014/15 (latest available)

NETA Students enjoying the new break room 
facilities. Aimed at promoting student health
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FINANCIAL DEPRIVATION 

To fully understand financial deprivation across the Tees Valley Combined Authority, data collected from 
the Office of National Statistics (ONS) has been used to show a breakdown of children living in poverty 
across multiple wards.

These figures have been broken down into specific areas to reflect the Stockton Riverside College Group 
and the location of its three main campuses, SRC Bede Sixth Form College, SRC Teesdale and Redcar 
and Cleveland College. Headline data shows:

Percentage of children in poverty, July-Sept 2017 (Office of National Statistics)

College (Constituencies)

SRC Bede (Stockton North)

SRC Teesdale (Stockton South)

RCC (Redcar)

Total

6,578

5,146

5,676

17,400

31.94%

22.99%

30.05%

28.32%

Number of children living 
in poverty

Percentage of children living 
in poverty after housing costs

Further information can be found under Objective 1 (Disadvantaged Learners).

To ensure all learners have equality of opportunity, 
the College is allocated funds through the 
Education and Skills Funding Agency (ESFA). The 
College administers this fund to support students 
to overcome financial barriers and to help them 
remain in education. In 2017/18 the College 
provided financial support to 1,303 16-18 year 
old students through the Learner Support Funds. 
The support given to these students includes 
travel, equipment and meals, and a cash bursary 
allowance for those who are vulnerable. 

The College provides free college meals to those 
who are eligible and meet the guidance criteria. 
The College has seen a reduction in those who are 
receiving free meals entitlement. In 2017/18, 132 
were awarded free meals compared to 155 learners 
in 2016/17.

The College continues to promote free meals 
to ensure every learner who is eligible takes 
advantage of the offer. The College continues 
to build positive working relationships with local 
feeder schools to gather transition information 
which will include identifying learners who were 
entitled to free school meals, as these individuals 

may be entitled to the meals allowance while 
studying at the College. 

The number of learners accessing the Vulnerable 
Bursary has increased from 24 in 2016 to 51 in 
2017/18. The Student Services team identify 
students who met the criteria of being in / leaving 
care or receiving an eligible benefit in their own 
name. The welfare and safeguarding team have 
strong links with social workers which allows the 
teams to request the evidence required, to ensure 
students access their funding as soon as possible. 

Objective 4 and 5 - To ensure that inclusivity, 
respect and tolerance are at the heart of 
everything we do and to encouragement 
widespread participation across the College in 
events such as the Respect Festival and “Let’s 
Figure it Out,” that raise awareness of issues 
which, directly, or indirectly, impact on equality:

The SRC Group connects with a variety of 
organisations to give learners a holistic and 
enjoyable experience and promote inclusivity, 
respect and tolerance.
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At SRC there has been an increase in participation 
in activities across the College, particularly with 
reference to Mental Health, Equality, Diversity 
and Inclusion, Prevent, English and Mathematics 
events, Enterprise provision and Fundamental 
British Values.

Throughout 2017/18, SRC delivered a number of 
activities which allowed students an opportunity 
to think about others. Learners took part in 
fundraising activities which included raising money 
for national charities and collecting donations for 
local children. This was the College’s third year 
supporting Cash for Kids by dressing up as elves 
while fundraising and collecting toys and gifts for 
local children living in poverty. During December 
2017, staff and learners joined forces and 
collecting, and fundraising, for food, toiletries and 
coats. 22 food and toiletry hampers were donated 
to our vulnerable students and 45 winter coats 
were donated to local people through Cultures CIC. 

Student Services were a partner at Stockton’s 
first Refugee Week Celebrations. Refugee Week 
delivered a range of activities throughout the week, 
ending the event at the Arc with performances and 
a marketplace which college students taking part 
and enjoying the experience. 

During 2017/18 SRC learners raised a total of 
£1,679 for charity. Charities included, Cancer 
Research, MacMillan, Zoe’s Place and the Great 
North Air Ambulance.

In addition to courses studied by 16-18 year 
olds, the SRC Group provide learners with 
formal and informal activities, often delivered by 
outside organisations. These activities promote 
Fundamental British Values, ensuring our students 
understand the importance of respect and leave 
education prepared to live in modern Britain.  The 
sessions delivered in 2017/18 included alcohol and 
drug awareness, citizenship, promoting positive 
mental health, the importance of voting, stress 
management, stereotyping, body image, Prevent, 
Internet safety, the use of social media, privacy 
and sharing on social media and the potential 
consequences of not being internet ‘savvy’.

In addition, the SRC Group also works in 
partnership with a number of statutory and charity 
organisations to support learners directly as 
required. Some of the organisations are:

• Stockton on Tees Local Children 
Safeguarding Board

• Alliance – Therapeutic Services
• Brook - Sexual Health and Relationship Advice
• HALO – Honour Based Violence and Forced 

Marriage 
• Lifeline - drug abuse, alcohol abuse, drug 

addiction and related disorders
• Barnardo’s – Children’s Charity
• Daisy Chain Project – Supporting young 

people with ASD and their families
• CAMHS - Children and Adolescent Mental 

Health Support
• Media Cultured – Educating young people 

about identity and integration

SRC holds an annual Respect Festival which 
celebrates differences and allows students 
the opportunity to ask questions about those 
differences. In 2017/18, the College delivered a 
very practical festival which engaged our students 
in a variety of workshops including cultural hair 
braiding, Bhangra dancing, African drumming and 
Kung Fu sessions, which were delivered alongside 
an instructor who spoke about overcoming 
adversity. The Festival provides students with a 
safe environment where they can be inquisitive 
about beliefs, religion, race, sexuality and many of 
the other characteristics which make us different. 
This event was thoroughly enjoyed by all the 
students who participated. The festival will be held 
at RCC in 2018/19.

The enrichment and tutorial activities delivered by 
Student Services received an outstanding 98% 
positive feedback from students. The Respect 
Festivals delivered workshops and sessions 
around mental health and wellbeing, diversity, FBV 
and disability awareness. The main event was 
delivered by Media Cultured, a local organisation 
that addresses issues around radicalisation and 
terrorism, while also promoting Fundamental 
British Values. 

Objective 6 and 7 - To carry out our duties under 
Prevent, including, where appropriate, the use 
of innovative technologies to monitor 
online activity, to keep learners 
safe from extremism and 
radicalisation and To Promote 
Fundamental British Values 
(FBV):

The College has a duty to 
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have due regard to the need to prevent people 
from being drawn into terrorism and extremism. It 
also has a duty to promote Fundamental British 
Values, specifically democracy, the rule of law, 
individual liberty and mutual respect and 
tolerance of different faiths and beliefs.

The College, through the Safeguarding 
Management Group, working with the 
Equality and Diversity Strategy Group, 
continues to promote College-wide awareness 
of Prevent and has embedded the strategy in 
the College’s Safeguarding and other relevant 
procedures. The College meets its statutory 
responsibilities for safeguarding. 

In April 2017. RCC were judged by Ofsted to have 
continued to take ‘effective action to ensure that 
staff and learners have a good awareness about 
the risks of radicalisation and extremism and 
that leaders and managers have established 
effective links with local safeguarding 
and counter-terrorism professional and use 
their expertise to inform college safeguarding 
strategies and ongoing training for staff’.

‘Learners have good knowledge about different forms 
of extremism, how to recognise the warning signs in 
others and the actions they should take if they have 
concerns’. 
(Ofsted monitoring visit 19-20 April 2018)
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In November 2017, Ofsted judged that 
‘safeguarding was effective at SRC. Learners 
feel safe around the College and at work; they 
demonstrate safe working practices and know 
how to keep themselves safe in their everyday 
lives. They understand the local risks around 
radicalisation and extremism and know what to do 
if they feel unsafe.’

Safeguarding officers and welfare staff maintain 
effective links with external organisations and 
professionals where required, such as the local 
authority and local charities, to support learners. 
The College continues to use the Child Protection 
Online Management System (CPOMS), to monitor 
and maintain comprehensive records around 
safeguarding concerns. 

Managers carry out suitable pre-employment 
checks on all staff. Appropriate and effective 
training is in place for all governors and staff to 
help them understand their responsibilities around 
safeguarding and the prevention of radicalisation 
and extremism. The lead governor for safeguarding 
ensures that the board is fully briefed about any 
safeguarding concerns.

The safeguarding of all students is assured though 
comprehensive and effective processes, an 
inclusive and vigilant culture and high expectations 
of staff and students. There is well-established 
and very effective partnership working to quickly 
progress concerns. This has resulted in social 
services intervention for the most serious cases. 
There is well targeted and effective support for 
those at risk from a range of significant issues, 
including mental health, substance abuse, 
domestic abuse, honour based violence and 
homelessness.    

Student online activity is effectively monitored, 
for example, through closed course Facebook 
groups, with administrators attached to all sites. 
The College uses an internet filtering system to 
monitor the online activity of students, this has 
resulted in effective interventions on more than 
one occasion. The focus on safeguarding remains 
paramount in the College Group. Each College site 
has a designated safeguarding officer and welfare 
support team. 

• Students consistently agree that they feel safe 
in student surveys and focus groups; (97% 
agreement in 2017/18, this is a small decrease 
of 1% point compared to 2016/17).

• 95% of students agree that that they are 
encouraged to understand and develop British 
values; understand the risks associated with 
radicalisation and extremism and that they 
know what to do if they have any concerns; this 
is a small increase of 1% point compared to 
2016/17.

• Timely and effective staff training and 
unanimous agreement from staff that 
they have both a sound knowledge of 
safeguarding procedures and are aware of their 
responsibilities in relation to safeguarding; 99% 
agreement for Prevent.

The objective of the Respect Festival is to deliver 
workshops and sessions around Fundamental 
British Values and the Prevent agenda. 

A part of the event was delivered by Media 
Cultured, a local organisation that addresses issues 
around radicalisation and terrorism whilst adopting 
tolerance of different faiths, as well as promoting 
other aspects of Fundamental British Values.

The College participates in activity around Black 
History Month and works closely with Cultures CIC, 
a Stockton based charity, to celebrate local Black 
Youth achievement. The Black History Awards 
recognise local young people who have excelled 
in their community. To support Cultures CIC in 
2017/18, the College purchased tickets for the 
event, this was attended by the Chair of Governors, 
Mr Mark White OBE, who was a guest speaker. 
Several members of College staff also attended.  

In 2018, the College nominated 3 students 
from NETA in recognition for their hard work 
and achievements, both in College and in their 
community. Individual members of staff have also 
worked with local community groups to mentor 
young people from the BME community.
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Student Success Student Success 

“I am now living my dream of becoming a 
cabin crew member because of Stockton 
Riverside College and Teesside University. 
My aviation journey began at Stockton 
Riverside College studying BTEC Nationals 
in Aviation for two years gaining double 
grade distinction*. I progressed onto 

higher education to study a Foundation 
Degree in Tourism & Aviation at Teesside 
University in which I graduated with a 
First. I am currently a long haul cabin crew 
member based out of London, Gatwick with 
Norwegian. Never give up on your dreams.” 

I AM NOW LIVING 
MY DREAM BECAUSE 
OF SRC

“

“Name: Elizabeth 
FdA Aviation & Tourism 

Former school: High Tunstall 
College of Science 
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Our graduation ceremonies offer the perfect 
opportunity to celebrate the achievements of 
our higher education students at the very heart 
of our communities. 

In 2018 Redcar & Cleveland College hosted its first 
dedicated ceremony at Redcar’s Community Heart, 
while the Arc in Stockton was host to Stockton 
Riverside College’s inaugural graduation ceremony.

Head of Higher Education Rebecca Wolfe said: “It 
is a fantastic opportunity for us to celebrate our 
higher education students and their achievements. 

We are very proud to be able to bring these events 
to Stockton and Redcar. We are a local college 
focussed on meeting local needs and we are so 
pleased to be able to deliver graduation events in 
our boroughs. We feel this raises aspirations and 
demonstrates to all that you can study higher level 
qualifications in your local college.”

Working in partnership with Teesside University 
enables us to offer honours degrees, foundation 
degrees, HNCs/HNDs, and professional courses in 
a variety of subjects. The partnership builds on our 
already successful and long standing relationship 
with Teesside University. 

OUR GRADUATION CEREMONIES

Images: Redcar & Cleveland College Graduation (Top), Stockton Riverside College Graduation (Bottom).
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Redcar College 
Graduates parade 
the Redcar highstreet 
with a marching band
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Our objectives for 2018/19 are as follows:
 
1. Increase the number of 16-18 year olds accessing free meals in college through promotion and active  
 contact with learners, parents or carers.
2. Promote positive mental health and wellbeing to learners and staff across all campuses.
3. Increase 16-18 year old achievement rates at Redcar and Cleveland College to be at least in line with  
        the national rate.
4. Investigate the gap in achievement for White British students and take action to narrow the gap.
5. Investigate the gap between under performance and disadvantaged factors (e.g. Associated 
 with postcodes) and take action to address underperformance where necessary.
6. To carry out our duties under Prevent, including, where appropriate, the use of innovative    
 technologies to monitor online activity, to keep learners safe from extremism and radicalisation. 
7. To promote Fundamental British Values (FBV).

The Stockton Riverside College Group will continue to drive forward to reach its 
goal of being outstanding.

OBJECTIVES FOR 2018/19
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Year

Gender

2012/13

2013/14

2014/15

2015/16

2016/17

2017/18 SRC

2017/18 RCC

GENDER/AGE

Age 2014/15 2016/172015/16 2017/18 SRC 2017/18 RCC

% % % % %

Aged 14-15 % % % % %

Aged 16-18

Aged 19+

F - Female 36% 40.6% 46.2% 36.8% 39.4%

F - Female 53% 51.2% 49.9% 50.2% 39.3%

F - Female 58.6% 48.5% 58.9% 63.4% 30.8%

M - Male 64% 59.4% 53.8% 63.2% 60.6%

M - Male 47% 48.8% 50.1% 49.8% 60.7%

M - Male 41.4% 51.5% 41.1% 36.6% 69.2%

Age 2014/15 2016/172015/16 2017/18 SRC 2017/18 RCC

% % % % %

Aged 14-15 0.7% 0.5% 0.6% 1% 1.1%

Aged 16-18 29.2% 31.4% 30.2% 30.5% 22.2%

Aded 19+ 70% 68.1% 69.1% 68.5% 76.7%

AGE

Percentage

47.4%

50.8%

56.8%

49.3%

56.1%

59.1%

32.8%

Female

Percentage

52.6%

49.2%

43.2%

50.7%

43.9%

40.9%

67.2%

Male

APPENDIX 1 - STUDENT DATA TABLES
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04 - Part Time Employment

59 - Found Voluntary Work

10 - Full Time Employment

75 - Full Time Education or Training (Not FE)

11 - Unemployed

76 - Economically inactive

53 - Self Employed

77 - Not in Education Employment or Training

54 - Entered Further Education

95 - Continuing existing programme of learning

55 - Entered Higher Education

97 - Other

98 - Unknown

AGE AND DESTINATION
Learner & 

Destination 2014/15 2016/172015/16 2017/18 SRC 2017/18 RCC

% %

Aged 14-15

Aged 16-18

54 - Entered Further Education

04 - Part Time Employment

59 - Found Voluntary Work

55 - Entered Higher Education

10 - Full Time Employment

75 - Full Time Education or Training (Not FE)

75 - FT Education or Training (Not FE)

11 - Unemployed

76 - Economically inactive

76 - Economically inactive

53 - Self Employed

77 - Not in Education Employment or Training

77 - Not in Education Employment or Training

54 - Entered Further Education

95 - Continuing existing programme of learning

95 - Continuing existing programme of learning

55 - Entered Higher Education

97 - Other

98 - Unknown 1.2% 0.6% 3% 6.2% 42.8%

97 - Other

98 - Unknown

Aged 19+

3.1%

0.9%

32.5%

2.5%

2%

1.9%

0.1%

0.0%

18.5%

29.8%

8.3%

0.2%

1.3%

74%

1.7%

0.6%

6.5%

4.3%

2%

0.8%

0.6%

0.1%

1.7%

47.8%

22.5%

22%

11.8%

0.2%

2%

6.8%

0.8%

27.5%

1.3%

20.7%

0.5%

0.0%

21.3%

11.4%

9.2%

0.3%

0.2%

43.8%

2.7%

0.8%

3.1%

10.6%

6.1%

3.1%

34.4%

0.3%

7.5%

0.0%

46.2%

10.9%

15.6%

14.2%

0.1%

0.0%

0.0%

6%

0.9%

43.8%

2.2%

2.7%

0.8%

1.1%

0.0%

17.6%

10%

11.6%

0.6%

2.7%

%

84.6%

3.1%

0.7%

0.0%

10.6%

8.2%

2.6%

0.0%

0.6%

0.0%

0.3%

3.7%

0.0%

48.4%

4.7%

5.1%

16%

0.8%

5.1%

2.6%

6.5%

2.3%

43.1%

2.1%

7.9%

0.4%

1.6%

0.0%

15.6%

2.6%

8.6%

1.7%

7.6%

%

89.5%

2.8%

0.9%

0.0%

9.3%

6.6%

0.0%

0.0%

0.5%

0.0%

0.5%

5.2%

0.0%

48.6%

2.6%

0.0%

15.2%

1.6%

7%

3.5%

0.5%

0.0%

14.2%

2.5%

0.0%

0.1%

0.2%

0.9%

7.5%

0.5%

6.5%

0.0%

67%

%

6.1%

0.4%

0.0%

0.0%

10.1%

7.9%

0.0%

0.0%

0.6%

0.0%

0.4%

1%

0.0%

32.8%

0.0%

0.0%

3.9%

0.0%

0.0%

93.9%
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DISABILITY

Learners with Disabilities 2014/15 2016/172015/16 2017/18 SRC 2017/18 RCC

Has Disability 15.3% 17.7% 20% 13.9%

Has No Disability 74.1% 80.3% 77.7% 56.4%

No information

16.7%

74%

9.3% 10.5% 2% 2.4% 29.7%

DISABILITY/AGE
Age 2014/15 2016/172015/16 2017/18 SRC 2017/18 RCC

% % % % %

Aged 14-15

Aged 16-18

Aged 19+

Has Disability 42% 29.8%

Has Disability 16.8% 27.4%

Has Disability 16.4% 16.5%

Has No Disability 42% 47.4%

Has No Disability 76% 70.7%

Has No Disability 73.6% 81.2%

No information 16% 22.8%

No information 7.2% 1.9%

No information 10.1%

50%

19.1%

13.3%

31.3%

74.3%

74.3%

18.8%

6.6%

12.3%

28.2%

25.4%

14.3%

64.1%

72.5%

83.8%

7.7%

2.1%

1.9% 2.2%

15.2%

28.5%

9.7%

15.2%

64.8%

54.6%

69.7%

6.7%

35.7%

RELIGION/BELIEF
2014/15 2016/172015/16 2017/18 SRC

% % % %

No information 17.7% 13.2%

Methodist 0.5% 0.4%

Christian 27.4% 27.5%

Prefer not to say 17.3% 20.8%

Atheist/Agnostic 14.4% 16%

Muslim 5% 4.9%

Hindu 0.1% 0.2%

Protestant 2.7% 2.3%

Catholic/Roman Catholic 7.3% 7.1%

Other 7.2% 7.5%

Jewish 0.0% 0.0%

Sikh

19.6%

0.7%

26.4%

14.8%

14%

4.3%

0.1%

4.4%

8.7%

6.6%

0.1%

0.2%

22.4%

0.5%

26.6%

14.9%

13.5%

4.8%

0.1%

3.7%

7.8%

5.5%

0.0%

0.3% 0.2% 0.1%

Religion/Belief

Please note that RCC does not collect this information

% % % % %



TVC Board 
Gender, Ethnicity and Disability
There are four members of the Tees Valley Catering Board, three male (75%) and one female (25%). 
All members of TVC Board are white and no members have declared any disabilities. 
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18 and under 19 - 20 40 - 49 30 - 39 50 - 59 60 - 69 70 or over

Age

Stockton Riverside College
Harvard Avenue 

Stockton-on-Tees 
TS17 6FB

Tel: 01642 865 566
Email: info@stockton.ac.uk
www.stockton.ac.uk

All other BME 9.6% 7.9% 11.5% 11.2% 2%

ETHNICITY
Ethnicity 2014/15 2016/172015/16 2017/18 SRC 2017/18 RCC

% % % % %
White/White British 82.8% 82.9% 82% 83.4% 95.7%

Pakistani 1.9% 1.7% 1.9% 2.2% 0.6%

No information 5.7% 7.5% 4.6% 3.2% 1.7%

APPENDIX 2 - EQUALITY, DIVERSITY AND 
INCLUSION: THE ROLE OF GOVERNORS

SRC Corporation 
Gender
Eight male governors (57%) and six female 
governors/co-opted member (43%)

Ethnicity        
White European: 13 (92.9%)              
Indian: 1 (7.1%)

Disability
Two governors indicated a disability (14.2%)
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Age

NETA Board
Gender, Ethnicity and Disability
All five NETA Board members are male, all are white and no members have declared any disabilities.

0 0 0 1 3 1

18 and under 19 - 20 40 - 49 30 - 39 50 - 59 60 - 69 70 or over

Age


